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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
PUBLIC EMPLOYEE RELATIONS BOARD 

In the Matter of: 

Committee of Interns 
and Residents, 

V. 

District of Columbia 
General Hospital, 

Complainant, 
PERB Case No. 95-U-29 
Opinion No. 469 

Respondent. 

DECISION AND ORDER 

On September 5, 1995, an Unfair Labor Practice Complaint was 
filed in the above-captioned case by the Committee of Interns and 
Residents (CIR). CIR charged Respondent District of Columbia 
General Hospital (DCGH) with violating the Comprehensive Merit 
Personnel Act (CMPA), as codified under D.C. Code § 1-618.4 (b) (1) 
and (5) by refusing to provide requested information necessary to 
administer and pursue a grievance concerning the parties' 
compensation agreement. 

Following a December 12, 1995 hearing, the parties executed an 
agreement stipulating to the facts of the case and a recommended 
Order on March 8 ,  1996. A copy of that agreement is attached 
hereto. The parties having presented us with a stipulation and 
proposed Order, the Board hereby adopts the stipulation as our 
findings of facts and issues the following Order. 

ORDER 

IT IS HEREBY ORDERED THAT: 

1. The District of Columbia General Hospital (DCGH) shall cease 
and desist from refusing to bargain in good faith with the 
Committee of Interns and Residents (CIR) concerning information 
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requested in conjunction with the administration of the parties' 
Compensation Agreement. 

2 .  The DCGH shall furnish CIR with the requested information, as 
set forth in the Stipulation. 

3. DCGH shall provide the information requested not later than 
fourteen (14) days following the issuance of this Order. 

4. DCGH shall cease and desist from interfering, in any like and 
related manner, with the rights guaranteed employees and exclusive 
bargaining representatives by the Comprehensive Merit Personnel 
Act. 

5. DCGH shall post conspicuously within ten (10) days from the 
service of this Decision and Order the attached Notice at all of 
the affected work sites for thirty (30) consecutive days. 

6. DCGH shall notify the Public Employee Relations Board (PERB) , 
in writing, within fourteen (14) days from the date of this Order 
that the Notices have been posted and as to the steps it has taken 
to comply with the directives in paragraphs 2, 3, 4 and 5 of this 
Order. 

BY ORDER OF THE PUBLIC EMPLOYEE RELATIONS BOARD 

Washington, D.C. 
April 17, 1996 


